000 «Cucrema KOCITA»

«YTBEPXJIAIO»

PyxoBoaurens yueQuere
uentpa OO
Crpaxos A.

JononHuTtenbHas obmeo0pazoBaTenbHas (001epa3BUBarOIIast)
mporpaMmma
«AHTIIMACKHAM SI3BIK JIJIs CTICIIUATIMCTOB B 00JIaCTH
nH(OPMAITMOHHBIX TEXHOJOTUH. YpoBeHb Pre-intermediate»
JUISL B3pOCIIBIX yUaIIUXCs

Mocksa 2023 T.



OI' TABJIEHUE

OI'JIABJIEHUE
1. llosicHUTe/ILHAS 3aIHCKA

1.1. AKTyalbHOCTB IPOrpPaMMBbI

1.2. Lenpb u 3a0a4u peain3aliy MPOrpPaAMMBI

1.3. Ilnanupyembie pe3yabTaThl 00yUeHUs

1.4. TpeGoBaHus K CIIyHIaTeIsIM

1.5. TpynoeMkocTh 00yueHus

1.6. ®opma oOyueHust
2. Coaep:xaHue NporpaMmbl

2.1. YueOHbIi 1I1aH

2.2. KanengapHblii yueOHbII rpaduk

2.3. Pabouas mporpamma
3. YciioBusl peaju3anu NporpamMmbl

3.1. KaapoBoe obecnieueHue

3.2. MartepuanbHO-TEXHUYECKOE 0OecrieueHme

3.3. MadopmarimoHHO-METOANIECKOE 00eCTICUCHUE
4. @opMbI ATTECTALUM U OLIEHOYHbIE MATEPHAJIbI
5. CocraBuTeIM IPOrpaMMBbl

© ©O© N N N o b~ Wwow DN

R w NN NN PR
A B 0 0 0 0 O N



1. IllosicHuTeIbHAS 3aIIMCKA
1.1. AKTyaJlbHOCTH IPOTrPAMMBbI

AKTyalnbHOCTh JOTOJHUTENBHOM 0011e00pa3oBaTeNIbHON
(obmepa3BuBaromiell)  mporpamMmbl  «AHTIMHCKUN — SI3BIK  JIJIS
CIIEMAIUCTOB B 001aCTH MH()OPMALIMOHHBIX TEXHOJIOTHIl. Y poBeHb Pre-
intermediate» (manee — oOpa3oBarelibHas IporpaMma, IporpaMmma)
oOyCJIOBJIeHa €€ CIEHHAIU3UPOBAHHBIM YYEOHBIM  COJCpPKAHUEM,
OPUEHTHUPOBAHHBIM Ha HIMPOKHUM CHEKTP TeM ISl TPO(PECCUOHATBEHOTO
oOmieHuss B cdepe HHPOPMAIMOHHBIX TEXHOJIOTHI: OT MPOBEACHUS
PETPOCHEKTUBHBIX BCTPEY C KOMaHOM J10 TPOXOXKAEHUSI COOECe10BaHUs
Ha COOTBETCTBHE MPO(PECCHOHAIBHBIM HaBbIKaM (IIPOTPaMMMCTA,
TECTUPOBIIMKA, aHAJIUTHUKA) B yueOHOU cpene. Conmepkanue u ¢popma
nojiayn y4eOHOTO MaTepraia COOTBETCTBYET HHTEPECaM U KU3HEHHOMY
OTIBITY B3POCIIBIX yUaITUXCA.

HoBusua o0pa3oBaTesIbHOI NPorpaMMbI " ee
OTJIMYHUTEJIbHAsA OCO0EHHOCTh 3aKJIIOYaeTcs B €€  TuOKoii,
nonudopMaTHON CTpYKType oOyueHusi. OOpa3zoBaTenbHasi mporpaMma
BKJIIOYAaeT B ce0s 25 OCHOBHBIX YPOKOB [JiI CaMOCTOSITEIILHOTO
n3ydeHus, 10 ONUIMOHAIBHBIX YPOKOB I CaMOCTOSATEIBHOTO
u3yyeHus, S  00s3aTeIbHBIX  MUHAUBUAYAJIBHBIX  3aHATHH  C
npenojaBareyieM, 5 00s3aTeabHbIX TECTOB [JIi CaMOIPOBEPKH IO
OKOHYaHMM Kaxxaoro oHuta. Kypc 3aBepiiaercs 00s3aTENbHBIM
CaMOCTOSATENIbHBIM 3K3aMEHOM W BKJIIOYA€T BBOJHOE M MTOrOBOE
3aHATHA.  TakuM  oOpa3oMm,  ywamuecs  MPOXOAAT  KypC
PEUMYIIECTBEHHO CAMOCTOSITEIbHO B COOCTBEHHOM TEMIIE, a yUeOHbIE
MaTepHasibl TOJCJICHBl Ha O00s3aTelibHble, HEOOXOANMbBIC IS
BBITIOJIHEHUST 0a30BOIl  MporpaMMbl  Kypca, U  OIMIMOHAJbHBIE,
npelHa3HAYeHHbIC IS YTIyOJIGHHOTO U3y4YeHHs HHPOpMAlMK U
JIOTIOJTHUTEIPHOW Pa0OThl HAJ] TAKUMH SI3bIKOBBIMU ACIMEKTaMH Kak
YTeHUE, AyJUPOBAHKE U JICKCHUKA.

Ilenaroruveckasi mejecooOpasHOCTL 00pa3oBaTebLHOM
nporpaMMmbl  OOYCJIOBJICHA  YJIOBJICTBOPCHHEM  IEPCOHAIBHBIX
noTpedHOCTEM 00yJaroIxcs B HMHTEJJIEKTYJIbHOM
COBEPIIICHCTBOBAHUH.

B ocHOBe mporpaMmsl JieKaT CHEAYIOIIHE HOPMATHBHO-

NMPaBoBbIe aKThI (pe/IePaTbHOT0 YPOBHS:

—  @enepanbHbiii 3ak0H OT 29 nexadpst 2012 1. Ne273-d3 «O6
oOpazoBanuu B Poccuiickoit deneparumny»;

—  IlocranoBnenue IIpaButensctBa PO ot 18.09.2020 N 1490 «O
JUUEH3UPOBAHNU 00pa30BATENILHOMN JAESTEIIbHOCTIY;



[Toctanosnenue [IpaButenbcrBa PO ot 26.12.2017 N 1642 «O6
YTBEPXKICHUU TOCYHAPCTBEHHOM  mporpaMmbl  Poccuiickon
Oenepanuu «Pa3Butie 00pazoBaHU»;

[Tpuka3z Munnpocsemienusi Poccun or 27.07.2022 N 629 «O06
yTBepkaeHun llopsinka opraHuzanv W OCYIIECTBICHUS
00pa3oBaTENbHOM  JIESITEIBHOCTH O  JIOMOJIHUTEIbHBIM
0011e00pa30BaTeILHBIM IPOTrPaAMMaM»;

3axon Poccuiickoit @eneparuu ot 07 pespans 1992 r. Ne 2300-1
«O 3ammTe npaB MoTpeOUTENE»;

[Tpuka3 Pocobpuamzopa ot 14.08.2020 N 831 «O06 yTBepkneHun
TpeboBanuii kK CTpyKType 0(pUIIMATBLHOTO caiiTa 00pa3oBaTeIbLHOMN
OpraHu3ali B MHPOPMAIMOHHO-TEIIEKOMMYHUKAITMOHHOW CETH
«HTepHeT™ U opMaty mpecTaBiIeHUs HHDOpMaAITUn;
Meroauueckue pEeKOMeHAAUN 1o MPOEKTUPOBAHUIO
JIOTIOJTHUTENBHBIX OOIIEPa3BUBAIONIUX MPOTPAMM, HAIPABIEHHBIX
nucekMoM MunoOpHayku Poccun ot 18.11.2015 Ne(09-3242;
[Ipuka3z Muno6pHayku Poccun ot 23.08.2017 N 816

«O6 ytBepxkaeHun Ilopsimka NpUMEHEHUsS OpraHU3alUSIMU,
OCYLIECTBIISAIOIUMU 00pazoBaTebHYIO JEATEIIbHOCTb,
ANEKTPOHHOTO OOyYeHHUs, AUCTAHIMOHHBIX O00pPa30BaATEIIbHBIX
TEXHOJIOTUM MPHU peaau3aiu 00pa3oBaTeIbHBIX MPOrpaMm»».

1.2. Ileqb ¥ 321244 peaju3any NPOrPaMMbl

Heasn: dbopmupoBaTh ¥ pa3BUBaTh  HHOSI3BIYHYIO

KOMMYHUKATUBHYIO KOMIICTCHIINIO O6yanOH_II/IXC$I B

npodeccruoHanbHOU chepe (MHDOPMaLIMOHHBIE TEXHOJIOTMH ), B paMKax
KOTOPOH OCYIIIECTBIISICTCS KOMIUICKCHAs MPOpadOTKa BCEX HABHIKOB
BJIQJICHUSI MHOCTPAHHBIM SI3BIKOM.

Jlns peanuzaiuu 1eJd TporpaMMbl HEOOXOAMMO PEIIUTh KOMILIEKC
3ajgau:

— OcBO€HHE CIENUATU3UPOBAHHON TEPMUHOJIOTUU B 00JaCTH
MHPOPMAITMOHHBIX ~ TEXHOJOTHH: TMporpaMMa aKIEHTHUPYET
BHUMaHUE Ha WM3yYE€HUU U TPUMEHEHUH MpodecCrHoHATBHOMI
JICKCUKH, CBSI3aHHOM C KITIOYEBBIMU acTieKTaMu
MH(POPMAITMOHHBIX TEXHOJOTHH, BKIIIOYas MpOorpaMMUpPOBaHNE,
TECTUPOBAHUE MPOTPAMMHOTO OOECTIeUeHUs], aHAIN3 JTaHHBIX U
JIpyrue CMEXHBIE 00JIacTH. ITOT TMOJAX0a OOecreynBaeT
CTYZACHTOB HEOOXOJAWMBIMH 3HAHHSMU W HAaBBIKAMU IS
s¢dekTUBHOrO 00IIEHUS U MPOPECCHOHATBHON ACSITEILHOCTH B
chepe IT.



dopMUpOBaHUE U Pa3BUTHE HABBIKOB YCTHOM KOMMYHHUKAIUU B
KOHTEKCTe  MH(POPMALIMOHHBIX  TEXHOJIOTHI:  Tporpamma
aKIICHTUPYET BHUMAHUE HA PAa3BUTUU Yy CTYACHTOB YMEHHUU
aKTUBHO YYacTBOBaTh B pabO4YMX BCTpedyax U CcoOpaHUsX,
00CYXICHHSIX, TIOJTOTOBKE W MPEJCTABICHUN OTYETOB, a TAKKE
Ha HaTaKWBaHWH A(G(HEKTUBHOTO OOIIEHUS C KOJUIETaMU M
KIMEHTaMH TO0 mpodeccuoHanbHbBIM TemaM. OcoOblif  yrmop
JIeTaeTCs Ha YCOBEPIICHCTBOBAHNE KOMMYHHUKATHBHBIX HABBIKOB
B cepe uHPOpPMAIMOHHBIX TEXHOJOTHH, YTO CIIOCOOCTBYET
MOBBIICHAIO  MPOPECCUOHATBHOW  KOMIIETEHTHOCTH |
YIIYUIICHUIO B3aUMOJICHCTBUSI B TPO(eCCUOHATBHOM Ccpejie.
[ToarotoBka K MEXIYHAPOIHOMY COTPYHUYECTBY:
oOpa3zoBarenbHas TNporpaMma HalleJieHa Ha pa3BUTHE Y
CTYJICHTOB  KOMIETCHIIMH B  00JIACTU  MEXKYJbTYPHOTO
B3aUMOJICHCTBHUS, HEO0OXOIUMBIX U1t 3¢ (HEKTUBHOTO
COTPYJHHYECTBA C MEKTyHAPOIHBIMU KOJIJIETAMH U KIIMEHTAMH.
Ocoboe BHUMaHUE YJENSETCA OCBOCHHMIO  KYJBTYPHBIX
OCOOCHHOCTEM, pa3Iuuuii B JIEIOBOM JTUKE U CTHISX
KOMMYHHUKAITIH, YTO CITOCOOCTBYET YCIICIIHONW WHTETPAIlUU B
m00anbHyl0 pabouyro cpely M MoBbIMAET 3(PGHEKTUBHOCTD
MEKTyHAPOAHOTO MPO(PECCHOHATHLHOTO OOIICHUS.

OcBoeHNEe HOBBIX S3BIKOBBIX CPEJCTB: MpOrpaMMa aKICHTUPYET
BHHUMaHWE Ha W3YyYCHUH W TIPUMEHEHUH Pa3HOOOpa3HBIX
opdorpadudeckux, JEKCUYECKUX M IpaMMaTHYeCKUX
AJIEMEHTOB, COOTBETCTBYIOIIMX  KOHKPETHBIM TE€MaM |
KOMMYHUKATHUBHBIM CUTYyaIUsIM. JTO BKJIIOYAET B C€0s pa3BUTHE
YMEHUN UCIHOJIb30BaTh OTH SI3bIKOBBIE HMHCTPYMEHTHI JIJIs
JOCTH)KEHUsT KOMMYHHMKAaTHBHbIX  1ened. Kpome  Toro,
mporpamMma npeaycMaTpUBaeT YriTyOJIeHHOEe OCBOSHUE 3HAHUM O
A3BIKOBBIX SIBJICHUSX H3Y4YaeMOTro $3blKa, CIOCOOCTBYys Ooliee
rITyOOKOMY TTOHUMAHUIO €0 CTPYKTYPHI M YHKITMOHUPOBAHHSI.
VYydiieHrue HaBBIKOB YTCHUS U ayAMPOBaHUs: 00pa3oBaTeIbHasA
porpamMma HarpaBjIcHa Ha Pa3BUTHE W COBEPIICHCTBOBAHUE y
CTYJICHTOB KOMIIETEHITUI B 00IACTH YTCHUS U Ay IMPOBAHUS, YTO
BKJIFOYaeT B CcOS TIOBBIICHWE YPOBHSI TIOHMMaHUSI U
3 (PEKTUBHOCTH  BOCHPHATHS  AHTJIOS3BIYHBIX TEKCTOB U
ayJTnOMaTepHaJIOB.

Pa3BuTHe KOMIIEHCATOPHON KOMIETEHIIMU: O0pa3oBaTeIbHAs
mporpaMma pa3BHBAeT y YYalIUXCsl YMEHHH BBIXOAUTH U3
MOJIOKEHUSI B YCJOBHSX JAe(PUIIUTA S3BIKOBBIX CPEICTB TpHU
MOJIyYSHUH | Tiepeade nHpopMaIuu.

[ToaroToBKa K MPOXOXKIECHUIO COOECETOBAHUS HA AHTIUHCKOM
A3bIKe: 0Opa3oBaTeIbHas MporpaMMa HalleJieHa Ha Pa3BUTHE Y



CTYJICHTOB KOMIICTCHIINHA, HEOOXOAUMBIX JJIsl YCIEIIHOTO
NPOXOXKICHUs coOecenoBaHus B IT-koMmaHWIO Ha TMO3UIUIO
IpOrpaMMHUCTa, TECTUPOBIIUKA MPOTPAMMHOTO OOECTICUCHUH,
aHAIUTHKA JIaHHBIX WIH APYTYI0 CMEXKHYIO MO3MUIMI0. ITO
BKJIFOYAeT B ceOsl pa3BUTHE KOMIICTCHIIUW JUIsl HAMHMCAHUS
YCHENTHBIX PE3IOME M COMPOBOAMTEIIEHOTO IMHCHhMa, a TaKKe
MIPOXOXKJECHUS YCTHOTO COOECEI0BAHMUS.

HanpaB/jieHHOCTh NPOrpaMMbI: COIIMATIBHO-TYMaHUTAPHAS.

Pesxum 3anaTuii:

3 pa3a B HeAenb B Henelo o 30 MMHYT Uil CAMOCTOSITENIbHBIX
YPOKOB;

1 pa3 B nBe Hedenu mo 15 MUHYT JUIsi TECTOB B KOHIIE KaXKIOTO
IOHUTA;

I pas3 B nBe Hemenu mno 1 akageMHMYecKOMY dacy s
WHJIUBUAYAJIBHBIX 3aHATUHN C TIPEnogaBaTeseM.

OnuuvoHAIBHBIE YPOKU B «PEKHUM 3aHATHI» HE BKJIIOYEHBI, OHH

MOTYT OBITh MPONAEHBI MO CAMOCTOSITEILHOMY TpaduKy ydallerocs B
M000€ BpeMsl WJIM HE MTPOMJIEHBI BOBCE.

Cpok ocBoeHust nporpammsbl: 17 Heenb.

1.3. [lnanupyembie pe3yabTaThbl 00y4eHUs

OOpaszoBaTenbHas  IporpaMma  HampaBji€Ha Ha  JIOCTH)KEHHE
CJIEIYIOIUX 00pa30BaTEIbHBIX PE3YJIbTATOB:

Bnanenue ciennanmsupoBaHHol [T-TrepMuHOIIOTHER: yUauecs
OCBOSIT  MPO(PECCHOHAIBHYIO  JIEKCHKY,  CBS3aHHYI0 C
nporpaMMHupoBaHueM, TectupoBanuem 110, aHann3oM JaHHBIX U
IPYTUMHU KIJIFOUE€BbIMU acreKTaMu UH()OPMAITMOHHBIX
TE€XHOJIOTUH.

IIponBUHYTBHIE HABBIKM YCTHOM KOMMYHMKauuu B [T: ydammecs
Hay4darcs 3Q(GEeKTHBHO Y4aCTBOBATh B pa00OYMX BCTpEUYaX, BECTH
00CyXICHHMsI, TIOJTOTABIIMBATh U MPEJCTABIATh OTUETHI, a TAKXKE
yCTaHaBIUBATh MPOGECCHOHANTBHOE OOIICHHE C KOJUIeraMu u
KJIMEHTaMH.

['0OTOBHOCTH K MEXKIYHAPOJAHOMY COTPYIHUYECTBY: YYAIIHECSH
pPa30BBIOT  HABBIKM  MEXKYJBTYPHOTO  B3aUMOJICUCTBUS,
HE0OXoAUMbIE Ui pabdOThl C MEXIYHAPOJHBIMHU KOJIJIEraMH U
KJIMEHTaMH, BKJIKOYasi MOHUMaHUE KyJbTYPHBIX OCOOCHHOCTEN U
pa3Iu4ui B 1€JI0OBOM JTHKE.



—  Hcnonws3oBaHue pa3zHOOOPA3HBIX S3BIKOBBIX HHCTPYMEHTOB:
ydalyecss Haydarcsl TIpaMOTHO TPUMEHSTh  pa3jIudyHbIC
opdorpadudeckue, JIeKCUHIECKUE U TPAMMATHYCCKHUE DJIEMEHTBI
B COOTBETCTBUM C KOHKPETHBIMM KOMMYHUKATHBHBIMU
CUTYaIHsIMHU.

—  VYnydmieHWe HAaBBIKOB UYTEHUS U ayJUPOBAHHS: yUaIIHeCs
MOBBICAT YPOBEHb MOHMMAaHUSA U d(PPEKTUBHOCTH BOCTIPUSTHS
AHTJIOSI3BIYHBIX TEKCTOB U Ay IMOMAaTEPHAIIOB.

—  Pa3BuTHe KOMIEHCATOPHOW KOMIETCHITMH: yUYaluecss HAyqdaTcs
3 (PEKTUBHO CHPABIATHCA C CUTyaIMsIMU Je(DUINTA S3BIKOBBIX
CPEACTB Ipu OOIIEHUH U Tiepeaaue UHGOpMaIUU.

—  IloaroroBka k cobece10BaHHUIO Ha AHTIIMIICKOM S3BIKE: YUaIIuecs
Pa30BBIOT KOMIIETEHIIMU, HEOOXOJUMbIE JUISl  YCIEUIHOTO
npoxoxaeHus cooecenoBanuii B IT-cdepe.

1.4. TpeGoBaHus K ciaymarejJasam

JlanHasi mporpamMMa mpeHa3HaveHa JJisl Ul ctapiie 16 yer, y
KOTOPBIX ~TEKYIIMHA YPOBCHb BIIAJICHUS AHTIUHCKAM  SI3BIKOM —
Elementary nnu ca0srii Pre-intermediate.

1.5. TpynoeMkocTsb 00yueHust

[Tporpamma paccuntana Ha 18 4acoB npu MPOX0KAECHUN TOITBKO
00s3aTeNbHBIX YPOKOB M Ha 20 4YacoB mNpH NPOXOXKIECHUU Kak
00s3aTeNbHBIX, TAK U ONIMOHAIBHBIX YPOKOB. [Iporpamma coctout u3
5 IOHUTOB, a TaK)K€ BCTYIHUTEIBHOTO 3aHSATHS, (UHAJIBLHOTO TECTa U
UTOTOBOTO 3aHSTHS.

1.6. ®opma 00y4eHusn
dopma 00yueHHs1 — 3a09HAs, C IPUMCHCHUEM TUCTAHIIMOHHBIX
00pa3oBaTEIbHBIX TEXHOJIOTHM.

Xapakrep  3aHATHH:  CAMOCTOATENIBHBIE  3aHATUS U
VHIVUBUYAJIBHBIE 3aHATHSI C IIPEIIOJaBATEIEM.

DopMbl IPOBEACHUS 3AHATHH

B mporpamme mpemiararorcs pasHbie (OPMBI ITPOBEIACHUS
3AHSATUI;

® CaMOCTOATCIBHBIC IIPAKTHUYCCKHUEC 3aHATHA,
® HHIWBUAYAJIBHBIC 3aHATHA C IIPCIIOAABATCIICM,



TCCTHI.

@®opMbl  OpraHu3aluM JAeSTeJbHOCTH  y4YalluXcsi
CAMOCTOSITEIbHOM 3aHSITHN:

Ha

CaMOCTOATCIIbHOC N3YYCHUC TCOPCTHUUCCKOTO MaTCpuajia,

BBITIOJIHEHHE NPAKTUYECKHUX 3a/aY;
ayIMpOBaHUE U aHAJIN3 Ay IUOMATEPUAIIOB;
YTEHUE U AaHAJIN3 TEKCTOB;

CaMOIIPOBEPKA U CAMOOLICHKA;
MHTEPAKTUBHBIC YIIPAKHEHUS.

(I)Oprl opraHmsanmm ACATCJIbHOCTH  YYalllUXCH
HHAUBUAYAJIBHOM 3aHATHUH:

JTUCKYCCHUU U 1€0aThl;

POJIEBBIE UTPBI U CUMYJIALINN;

pelLIeHne NMPAKTUYECKUX 3a7a4 U KEHCOB;
VUHTEPAKTUBHBIC YIIPAKHEHUS U CUMYJIALINHY;
IIPE3EHTALUU U OTYETHI;

ayIMpOBAaHUE U aHAJIU3 Ay IUOMATEPHUAIIOB;
YTEHUE U AHAJIN3 TEKCTOB;

MHTEPAKTUBHBIC YIIPAKHEHUS.

Ha



2. Copeprkanue nNporpamMmmsl

2.1. Y4eOHDBIN J1aH

Ne [ FOnut Ypok Tun ypoka Bceero
MHHYT
1 Understanding the Introduction BBoaHbIi 15
Tech Industry
2 Understanding the Tech Professionals OO0s13aTesbHbIN, 30
Tech Industry CaMOCTOSTCIIbHBIN
3 Understanding the Non-tech jobs in Tech | O6s3aTenbHbIH, 30
Tech Industry CaMOCTOSTEIIbHBIN
4 Understanding the Trending Technologies | O6s3aTenbHbIi, 30
Tech Industry CaMOCTOSTEIIbHBIN
5 Understanding the Bonus. Cloud OnuuoHaabHbBIH, 15
Tech Industry Computing CaMOCTOSTEIIbHBIN
6 Understanding the Bonus. Al — Is It Going | OnroHabHBIH, 15
Tech Industry to Replace Us? CaMOCTOSITEIIbHBIN
7 Understanding the Product Development | O6s3aTenbHBbIH, 30
Tech Industry Cycle CaMOCTOSTEIIbHBIN
8 Understanding the Team Structure OO0s13aTesbHBIH, 30
Tech Industry CaMOCTOSTEIILHBIN
9 Understanding the Case study: O0s3aTeNbHBIH, 45
Tech Industry Understanding the VH/IMBUIYJTbHBIN C
Tech Industry Mpero iaBaTesieM
10 | Understanding the Unit Test 1 OO0s13aTesbHBIH, 15
Tech Industry CaMOCTOSITEIIbHBIH.
Tect
11 | Team Communication | Code Review O0s3aTeNbHbIH, 30
CaMOCTOSITEJILHBIN
12 | Team Communication | Bonus. Code Smell OnnuoHanbHEIH, 15
CaMOCTOSITEIbHBIN
13 | Team Communication | Soft Skills OO0s13aTeabHBIH, 30
CaMOCTOSITEIbHBIN
14 | Team Communication | Retrospectives OO0s13aTeNbHBIH, 30
CaMOCTOATEIIbHBIN




15 | Team Communication | Bonus. Stand-up OnuuoHaIbHbBIH, 15
meetings CaMOCTOSITEIbHBIH
16 | Team Communication | Pair Programming OOs13aTesbHbIN, 30
CaMOCTOSTEIbHBIN
17 | Team Communication | Delegate Like a Pro OO0s13aTenbHBIH, 30
CaMOCTOSITEIILHBIN
18 | Team Communication | Case study: Master OO0s13aTeNbHBIN, 45
Work Meetings WHIUBUIYAIbHBIH C
npenoaaBaTejicM
19 | Team Communication | Unit Test 2 O0s3aTeNbHbIH, 15
CaMOCTOSTCIbHBIN,
Tect
20 | Documentation and Effective Report OO0s13aTesbHbIH, 30
Professional Literature | Writing CaMOCTOSTEIIbHBIN
21 | Documentation and New Level of O0s3aTeNbHbIH, 30
Professional Literature | Documentation CaMOCTOSATENbHBIH
22 | Documentation and Chart Interpretation OO0s13aTesbHBIH, 30
Professional Literature | and Optimization CaMOCTOSTEIIbHBIN
23 | Documentation and Bug Reporting 101 OO0s13aTesbHBIN, 30
Professional Literature CaMOCTOSTENbHBIN
24 | Documentation and Bonus. Test Cases OnuuoHaIbHbBIH, 15
Professional Literature CaMOCTOSITeNIbHBII
25 | Documentation and Libraries and O0s3aTeNbHbIH, 30
Professional Literature | frameworks CaMOCTOSTEIIbHBIN
26 | Documentation and Bonus. Git: How To? | OnmpoHanbHbIH, 15
Professional Literature CaMOCTOSATENbHBII
27 | Documentation and Case Study: IT Report | O6si3aTenbHbIi, 45
Professional Literature | Writing Workshop WHIUBUTY aJIbHBIN C
npenoaaBaTejicM
28 | Documentation and Unit Test 3 OO0s3aTeIbHbIH, 15
Professional Literature CaMOCTOSITEIIbHBIH.
Tect
29 | Customers and Effective Stakeholder | O6s3arenbHbIi, 30
Partners: Going Global | Interviews CaMOCTOSITENTbHBIH
30 | Customers and Bonus. Getting Chosen | OninoHa bHBIH, 15
Partners: Going Global CaMOCTOSTEIIbHBIN
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31 | Customers and Bonus. Going All- OnuuoHaIbHbBIH, 15
Partners: Going Global | Remote CaMOCTOSTEIIbHBIN
32 | Customers and Client-Friendly Tech OOs13aTesbHbIN, 30
Partners: Going Global | Talk CaMOCTOSTEIIbHBIN
33 | Customers and Clear Project Status O0s3aTeNbHbIN, 30
Partners: Going Global | Reports CaMOCTOSTEIILHBIN
34 | Customers and The Art of Pitching O0s3aTeNbHbIH, 30
Partners: Going Global CaMOCTOSTEIILHBIN
35 | Customers and Connecting with O0s3aTeNbHbIH, 30
Partners: Going Global | Purpose CaMOCTOSTEIILHBIN
36 | Customers and Case Study: OO0s13aTesbHBIH, 45
Partners: Going Global | Communication for VHTUBH/y ATbHBIN C
Success IMpernoaaBaTcICM
37 | Customers and Unit Test 4 O0s3aTeNbHbIH, 15
Partners: Going Global CaMOCTOSTEIbHBII.
Tect
38 | Get Prepared for a Writing Your First CV | O6si3aTenbHbIi, 30
Global Career CaMOCTOSITENbHBIH
39 | Get Prepared for a A CL to Stand Out OO0s13aTesbHBIN, 30
Global Career CaMOCTOSTENbHBIN
40 | Get Prepared for a Winning the Job OO0s13aTesbHbIN, 30
Global Career Interview CaMOCTOSTENbHBIN
41 | Get Prepared for a Bonus. CV for Juniors | OmniioHa IbHBbIH, 15
Global Career CaMOCTOSTENLHBIN
42 | Get Prepared for a Ace the Tech Interview | O6si3aTenbHbIH, 30
Global Career CaMOCTOSTENBLHBIN
43 | Get Prepared for a Bonus. Algorithms in | OnnoHaNbHBIH, 15
Global Career Interviews CaMOCTOSTEIILHBIN
44 | Get Prepared for a Teamwork Across OO0s13aTesbHbIN, 30
Global Career Borders CaMOCTOSTEIIbHBIHN
45 | Get Prepared for a Case Study: From Job | O6s3arenbHbIi, 45
Global Career Seeker to Job Getter WH/IMBUYaIbHBIN C
npenoaaBaTejcM
46 | Get Prepared for a Unit Test 5 OO0s13aTeNbHBIH, 15
Global Career CaMOCTOSTELHBIH.
Tect
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Global Career

47 | Get Prepared for a Final Test OOs13aTesbHbIH, 45
Global Career CaMOCTOSITENTLHBIH.
®OuHATBHBIN TECT
48 | Get Prepared for a Course Outro HroroBoe 3anstue 15

2.2. KanenpapHblii yueOHbIil rpadguk
peanu3anum TOTOJHUTEILHON 00IIepa3BUBAIOIICH MPOrPaMMbl « AHTIIMUCKUH S3BIK IS

CIELUANNCTOB B 001acTH MH()OPMAITMOHHBIX TEXHONOTHI. YpoBeHb Pre-intermediatey s

B3POCIBIX yYalUXCsl.

Cpoxku ocBoeHust Ne | FOnur Ypok Bcero
MHUHYT

1-st nenmenst oOyuenust | 1 Understanding the Introduction 15
Tech Industry

1-st Henenst oOyueHust | 2 Understanding the Tech Professionals 30
Tech Industry

1-1 Henens oOyuyenuss | 3 Understanding the Non-tech jobs in Tech 30
Tech Industry

2-s Henenst oOyueHust | 4 Understanding the Trending Technologies 30
Tech Industry

2-s1 Heyieng oOydeHust | 5 Understanding the Bonus. Cloud 15
Tech Industry Computing

2-s1 Henens oOyueHust | 6 Understanding the Bonus. Al — Is It Going 15
Tech Industry to Replace Us?

3-s1 "Hemens o0yueHuss | 7 Understanding the Product Development 30
Tech Industry Cycle

3-s1 Hepens oOyveHust | 8 Understanding the Team Structure 30
Tech Industry

3-s1 Hepens oOyuenuss |9 Understanding the Case study: 45
Tech Industry Understanding the Tech

Industry

4-5 uenenst ooyuennss | 10 | Understanding the Unit Test 1 15
Tech Industry

4-s menenst oOyuennss | 11 | Team Communication | Code Review 30
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4-s wenens ooyuenust | 12 | Team Communication | Bonus. Code Smell 15

5-1 wemens ooyuenuss | 13 | Team Communication | Soft Skills 30

5-s1 Hepnens o0ydyenuss | 14 | Team Communication | Retrospectives 30

5-s1 Henens o0ydyenuss | 15 | Team Communication | Bonus. Stand-up 15

meetings

6-s Henmens ooyuenunst | 16 | Team Communication | Pair Programming 30

6-s1 Hemenst o0yvyenust | 17 | Team Communication | Delegate Like a Pro 30

6-s1 Hemenst o0yvyenust | 18 | Team Communication | Case study: Master 45

Work Meetings

7-s nepens ooydyenust | 19 | Team Communication | Unit Test 2 15

7-s nepens ooydyenust | 20 | Documentation and Effective Report 30
Professional Literature | Writing

7-s nepens ooydyenuss | 21 | Documentation and New Level of 30
Professional Literature | Documentation

8-st Henenst oOyuenuss | 22 | Documentation and Chart Interpretation and 30
Professional Literature | Optimization

8-s1 nemenst o0yvyenust | 23 | Documentation and Bug Reporting 101 30
Professional Literature

8-st Henenst oOyuenuss | 24 | Documentation and Bonus. Test Cases 15
Professional Literature

9-s1 menens o0yvyenust | 25 | Documentation and Libraries and 30
Professional Literature | frameworks

9-1 memens ooyuenns | 26 | Documentation and Bonus. Git: How To? 15
Professional Literature

9-1 menmens ooyuenns | 27 | Documentation and Case Study: IT Report 45
Professional Literature | Writing Workshop

10-s menens oOyuenust | 28 | Documentation and Unit Test 3 15
Professional Literature

10-s1 menenst oOyuyenus: | 29 | Customers and Effective Stakeholder 30
Partners: Going Interviews
Global

10-s nenmens ooyuenust | 30 | Customers and Bonus. Getting Chosen 15

Partners: Going
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Global

11-s nenenst o0yuyenus: | 31 | Customers and Bonus. Going All- 15
Partners: Going Remote
Global

11-s nenenst oOyuyenus: | 32 | Customers and Client-Friendly Tech 30
Partners: Going Talk
Global

11-s nenmens odyuenust | 33 | Customers and Clear Project Status 30
Partners: Going Reports
Global

12-5 nepenst o0yuenus: | 34 | Customers and The Art of Pitching 30
Partners: Going
Global

12-s nenens odyuenust | 35 | Customers and Connecting with 30
Partners: Going Purpose
Global

12-5 nepenst ooyuenus | 36 | Customers and Case Study: 45
Partners: Going Communication for
Global Success

13-s nepenst ooyuenus | 37 | Customers and Unit Test 4 15
Partners: Going
Global

13-s nenens ooyuenust | 38 | Get Prepared for a Writing Your First CV 30
Global Career

13-s nenenst o0yuenust | 39 | Get Prepared for a A CL to Stand Out 30
Global Career

14-5 nenenst ooyuenus | 40 | Get Prepared for a Winning the Job 30
Global Career Interview

14-s nenens oOyuenust | 41 | Get Prepared for a Bonus. CV for Juniors 15
Global Career

14-5 nenenst oOyuyenust | 42 | Get Prepared for a Ace the Tech Interview 30
Global Career

15-s nenens ooyuenust | 43 | Get Prepared for a Bonus. Algorithms in 15
Global Career Interviews

15-s nenenst oOyuenus | 44 | Get Prepared for a Teamwork Across 30
Global Career Borders

15-s nenens ooyuenust | 45 | Get Prepared for a Case Study: From Job 45
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Global Career

Seeker to Job Getter

16-s Henenst oOyuyenus: | 46 | Get Prepared for a Unit Test 5 15
Global Career

16-s nenmens ooyuenust | 47 | Get Prepared for a Final Test 45
Global Career

17-s nenens ooyuenust | 48 | Get Prepared for a Course Outro 15

Global Career
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2.3. PaGouyas nporpamma

erb. (opMUpPOBaHWE W  Pa3BUTHE WHOSBBIYHOM  KOMMYHUKATHBHOM
KOMIIETEHIINH B MpodeccrnoHabHoil chepe (MHPOopMaIMOHHBIE TEXHOJIOTHH), B
paMKax KOTOPOW OCYIIECTBIISIETCS KOMIUIEKCHAas MNpopabOTKa BCEX HaBBIKOB
BJIaJICHUS] THOCTPAHHBIM SI3BIKOM.
3adauu:

1. OcBoeHue  cHeuUaTM3UPOBAHHONW  TEPMHUHOJIOTMM B 00JacTu
MH()OPMAIMOHHBIX TEXHOJIOTUI: TpOrpaMma aKlEHTUPYET BHUMaHUE Ha
M3YYEHUU U NPUMEHEHHH NpOo(EeCCHOHATBHON JIEKCUKH, CBSI3AHHOW C
KJIIOYEBBIMU aClleKTaMU HH(OPMALMOHHBIX TEXHOJIOTUH, BKJIIOYAs
OpOrpaMMHUpPOBAaHUE, TECTUPOBAHME MPOTrPAMMHOIO 00eCHedeHHUs,
aHaJIU3 JIaHHBIX W JpyrHe CMEXHble 00JacTH. OTOT MOAXO[
o0ecreunBaeT CTyI€HTOB HEOOXOJUMBIMU 3HAHUSIMHU M HaBBIKAMH JJIS

s dexTuBHOTrO 00IIEHUS U TPODEeCCUOHATBFHOM NeATeTbHOCTH B cepe
IT.

2. ®opMHpOBaHWEC W PA3BUTHEC HABHIKOB YCTHOM KOMMYHHKAITUU B
KOHTEKCTe MH(POPMAIMOHHBIX TEXHOJIOTUM: MpPOrpaMMa aKIEHTUPYET
BHUMAHHE HAa PA3BUTHH y CTYJCHTOB YMEHHHM aKTHMBHO y4acTBOBATh B
pabouux BCTpedyax U COOpaHUAX, OOCYX ICHHUSX, TIOJATOTOBKE W
IPEICTaBIICHUH OTYETOB, a TaKXKe€ Ha HalaXUBaHUU A(H(PEKTUBHOTO
oOIlIeHUsI ¢ KOJUIeTaMH M KJIMEHTaMu MO MpodecCHUOHATbHBIM TEMaM.
OcoObIli yrop nenaercss Ha YCOBEPIICHCTBOBAHWE KOMMYHHUKATHUBHBIX
HaBBIKOB B cdepe MHPOPMAIMOHHBIX TEXHOJIOTHHA, YTO CIIOCOOCTBYET
MOBBIIICHUIO TPO(PECCHOHATIEHON KOMIIETCHTHOCTH W YIIYUIICHHUIO
B3aMMO/ICUCTBUS B MPO(HECCUOHATBHOM cpelie.

3. IloaroroBka K MeXAyHapOIHOMY COTPYAHHMYECTBY: OOpa3zoBaTesIbHas
porpaMMa HalleJeHa Ha pa3BUTHE Y CTYI€HTOB KOMIETEHIINI B 00JacTh
MEXKYJIbTYPHOTO B3aHUMOJCHCTBHS, HEOOXOAUMBIX AJs 3(h(PEKTUBHOTO
COTPYJIHUYECTBA C MEXKTYHAPOIHBIMHU KOJUIeTaMu U KireHTaMu. Ocoboe
BHUMaHUE yJIEISIETCSI OCBOSHUIO KYJIBTYPHBIX OCOOCHHOCTEMH, pa3inunii
B JCIIOBOM OTHKE W CTWIAX KOMMYHHKAIIMH, YTO CIIOCOOCTBYET
YCHEIIHOW MHTErpaluuy B M00alIbHYI0 pabouyyro cpely U MOBBIIIAET
3 PEKTUBHOCTH MEXKTYHAPOAHOTO IPO(PECCHOHATEHOTO OOIICHUS.

4. OcBoeHHE HOBBIX S3BIKOBBIX CpPEICTB: MpOrpamMma aKIEHTUPYET
BHUMaHHE HAa  UW3YYCHMH ©  TPUMEHEHUH  Pa3HOOOpa3HBIX
opdorpadpudeckux, JIEKCHUYCCKUX M TIpPaMMATHYECKUX DJIIEMEHTOB,
COOTBETCTBYIOIIMX  KOHKPETHBIM TE€MaM H© KOMMYHHKaTHBHBIM
CUTyalusiM. DTO BKIIIOYAET B ce0sl pa3BUTHE YMEHHI UCTOIb30BaTh 3TH
A3BIKOBBIE MHCTPYMEHTHI I JOCTUKEHHSI KOMMYHUKATUBHBIX IIENICH.
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Kpome Toro, mporpamma mnpeaycMaTpUBAaeT YIIyOJIEHHOE OCBOEHHE
3HAaHUU O SA3BIKOBBIX SIBJICHMSIX M3y4aeMOro s3blKa, CIOCOOCTBYs OoJee
riyOOKOMY MOHUMAaHMIO €T0 CTPYKTYPbI U (PYHKIIMOHUPOBAHUS.
ViydiieHue HaBBIKOB UTEHUS U ayAMpOBaHMs: 00pa3oBaTElIbHAs
porpaMma HallpaBj€Ha Ha pa3BUTHE U COBEPIICHCTBOBAHUE Y
CTYJIEHTOB KOMIIETEHIMHA B OOJacTH YTEHUS U AyJUPOBAHHS, YTO
BKJIIOUAET B ceOs MOBBINICHUE YPOBHS MOHMMAaHUA U 3(PPEKTUBHOCTH
BOCITPUSITUS QHTJIOSA3BIYHBIX TEKCTOB U 8y IMOMATEPUATIOB.

Pa3BuTHe =~ KOMIIEHCATOPHOW  KOMIIETECHIIMU: oOpa3oBarebHas
IporpaMMma pa3BHUBAET Yy yYalIUXCsSd YMEHUI BBIXOAUTH U3 MOJIOKEHUS B
YCIOBUSIX Jle(hUIUTa SI3bIKOBBIX CPEJACTB IPU IMOIYYEHUU U Teperaye
uH(popmanuu.

IToaroroBka K MpOXOKJACHUIO COOECEIOBaHMS HA AHTJIMHCKOM S3BIKE:
oOpa3oBaTenpHas MporpaMma HalleJeHa Ha pa3BUTHE Y CTYJICHTOB
KOMITICTCHIIUH, HEOOXOAWMBIX  JUIS  YCIICIIHOTO  IMPOXOXKICHHUS
cobecenoBanus B IT-komMmaHWi Ha TO3WLHUIO IPOTPAMMHCTA,
TECTUPOBIIMKA MTPOTPAMMHOr0 O0ecCIeUeH s, aHAIUTUKA JTaHHBIX WJIU
JIPYTyI0 CMEXKHYIO TIO3MIIMI0. JTO BKIOYaeT B ceOs pa3BUTHE
KOMIIETEHIUI IS HAIIMCAHUS YCTEITHBIX pe3rome 51
COTIPOBOAMTENILHOTO TMHChMa, a TaKXKe IMPOXOXKICHUS YCTHOTO
cobecenoBaHus.

Ilnanupyemoie pezyiomamot 00yuenus:

Brnanenune cnennanusupoBanHou [T-repmuHoIOrnei: yyammecs OCBOST
MpO(ECCUOHANIBHYIO JIEKCHKY, CBSI3aHHYIO C MPOrpaMMHUPOBAHHUEM,
tectupoBanueM [1O, aHanM3oM MAaHHBIX M JPYTUMH KIHOYEBBIMU
acneKkTaMy HHPOPMALMOHHBIX TEXHOJIOTUH.

IIponBrHYTHIE HaBbIKM yCTHOM KoMMyHukanmu B [T: ywamwuecs
Hay4darcss 3(QQEeKTUBHO Y4YacTBOBaThb B paboOuyMX BCTpeYax, BECTH
o0OCyX/IeHMsI, TOATrOTaBIMBATh U MPEACTABISATH OTYEThl, a TaKKe
yCTaHaBIWBaTh MpPOodecCHOHATBHOE OOIIEHHWE C  KOJUIeTaMH M|
KJINEHTaMHU.

['0TOBHOCTB K MEXAYHAPOJIHOMY COTPYIHUYECTBY: yUalIUECS PA3OBBIOT
HABbIKM MEXKYJIbTYPHOTO B3aUMOJICHCTBUS, HEOOXOIUMBIE ISl pabOThI
C MEXIyHapOOHBIMHM KOJUIETaMH W KJIMEHTaMH, BKJIIOYas MOHWMAaHHE
KYJbTYPHBIX OCOOCHHOCTEH M pa3IMuuid B JIETIOBON ITHKE.
Hcnonb3oBaHne pa3HOOOpa3HbIX S3BIKOBBIX MHCTPYMEHTOB: yyalllUecs
Hay4aTrcs TpamMOTHO TPHUMEHSTh pa3nuuHble  opdorpaduyeckue,
JEKCUYECKHEe M TIPAaMMaTHYECKUE DIIEMEHTbl B COOTBETCTBUHU C
KOHKPETHBIMU KOMMYHHUKAaTHUBHBIMU CUTYaLUSMU.

VYydnieHME HABBIKOB UYTEHUS WM ayJIWPOBAHUA: y4YalllUeCs IOBBICAT
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YPOBCHb MOHUMAaHUSA U 3()(HEKTHBHOCTH BOCHPUATHS AHTJIOS3BIYHBIX
TEKCTOB U ayIMOMATEPHAJIOB.

o Pa3BuTHE KOMIICHCATOPHOW KOMIICTCHIIMM: Y4YallWecs HaydaTcs
3P GEKTUBHO CIPABIIATHCS C CUTYAIUSAMHE Je(DUIIUTA SI3IKOBBIX CPEJICTB
IIpH OOIIEHUH | ITepeiaue HHPOPMAaIIHH.

o IloaroroBka K coOECEOBAaHWIO HA AHTIIMHCKOM SI3BIKE: YdYalluecs
Pa30BBIOT KOMIICTCHIIMH, HEOOXOAMMBIC JIJISL YCIIEITHOTO MPOXOXKICHHS
cobecenonanuii B IT-chepe.

Cooeporcanue Kypca:

IOuut 1. Understanding the Tech Industry

Ypok 1. Introduction (15 muH.)
3HAKOMCTBO CTYJIEHTOB C KypCOM, €TI0 CTPYKTYPOil U OCOOCHHOCTSIMHU.

Ypok 2. Tech Professionals (30 mun.)

OG630p TOro, Kakue TEXHHUECKHe Tpodeccuu CyIIeCcTBYIOT B cdepe
WH()OPMAITMOHHBIX TEXHOJIOTUH U TOT0, KaKue 00sI3aHHOCTH OHU UCIIOTHSIOT.
I'pammaruka: Present Simple. Position of adverbs of frequency.

Jlekcuka: BEIpOKCHUS 711 OTIMCAHMS TOJDKHOCTHBIX 00sI3aHHOCTEH.

¥Ypok 3. Non-tech jobs in Tech (30 mun.)

OG630p TOrO, Kakhe HETECXHHYECKHEe Mpodeccun CymecTByoT B cdepe
I/IH(I)OpMaHI/IOHHI)IX TEXHOJIOTUH U TOT'O, KaKHUE€ 065[33HHOCTI/I OHU HCITOJIHAROT.
DOYHKINOHAJIBHBIN A3bIK: (pa3bl A BEIPAKEHUS] MHEHUS.

Jlekcuka: BBIPAXKCHUA JUUIA O CaHUs JOJIDKHOCTHBIX 0053aHHOCTSIX
HETCXHUYCCKUX CIICIUAINCTOB.

Ypok 4. Trending Technologies (30 mum.)

O630p TpeHA0B B chepe HHPOPMAITMOHHBIX TEXHOJIOTHM.
I'pammaruka: Present Continuous.

Jlexcuka: BEIpOKCHUS IS OTTMCAHMS TTOITYJISIPHBIX TEXHOJIOTHA.

Ypok 5. Bonus. Cloud computing (15 muH.)

00630p Takoro TpeHaa B chepe MHOOPMAIIMOHHBIX TEXHOJIOTHH, KaK 00JIauHbIe
BBIYHCIICHHUSL.

Jlexkcuka: cioBa u ¢ppassl 00 00JaUHBIX BEIUUCICHUSIX.
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¥Ypok 6. Bonus. Al —is it going to replace us? (15 mun.)

00630p Takoro TpeHaa B chepe MHOOPMAITMOHHBIX TEXHOJIOTHH, KaK 00JIauHbIC
BBIYHCIICHHUSL.

Jlekcuka: cioBa u Gpasbl 0 TeMe HCKYCCTBEHHOTO MHTEIICKTA.

¥Ypok 7. Product Development Cycle (30 mumn.)

O0630p ATanoB, KOTOPBIE MPOXOJAUT MPOAYKT — OT HJICH JI0 PEIIH3a.
I'pammaruka: pasuuia mexay Present Simple u Present Continuous.
DOYHKIMOHAJIBHBIN A3BIK: ()pa3bl AJI BEIPAXKEHHS COIIACHS U HECOTJIACHS.
Jlekcuka: ciosa u (ppassl no reme “Product Development Cycle”.

Ypok 8. Team Structure (30 muH.)

O630p TOTO, KaKUM 00pa3zoM cTpouTcs ddekTruBHasS KoMaHaa B [T-komnanuu.
DOYHKIMOHAJBHBIH A3BIK: (Dpa3bl IJIs BRIPAXKEHUS MPEIMOI0KCHUS.
Jlekcuka: cioBa no Teme noctpoeHus 3pHEKTUBHON KOMaH/IbI.

Ypok 9. Case study: Understanding the Tech Industry (45 mun.)
Cumynsuusa onOopauHra B IT-koMmaHuio ¢ mapamieabHbIM MOBTOPEHUEM
KJIFOUEBOW JIEKCHKH, TPAMMATHUKUA U (PYHKIMOHAJIBHOIO S3bIKA MPEABIIYIINX
YPOKOB FOHUTA.

I'pammaruka: Present Simple u Present Continuous.

DOYHKUHOHAJIBHBIA S3bIK: (pas3bl i1 BbIpaXEHUS MHEHHUS, COTJIacus u
HECOTJIacusl, IPEIIOJIOKEHUS.

Jlekcuka: cioBa u dpasel mo Temam “Tech Professionals”, “Non-tech jobs in
Tech”, “Trending Technologies”, “Product Development Cycle” u “Team
Structure”.

Ypok 10. Unit Test 1 (15 mun.)

YnpaxHeHHs Ha CaMOIIPOBEPKY BIIAJCHUS KIIFOYEBOW JIEKCUKOM, TPAMMAaTUKOU U
(YHKIMOHATBHBIM ~ SI3BIKOM  MPEIBIIYIINX YPOKOB IOHHTA B KOHTEHCTE
onOopaunra B IT-komnanwuto.

I'pammaruka: Present Simple u Present Continuous, adverbs of frequency.
DOYHKUMOHAJIBHBIH A3BIK: (pa3bl i1 BBIPAKCHUS MHEHHS, COTJAcUsl H
HECOTJIACH S, IPEATIOIOKEHUS.
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Jlekcuka: cioBa u dpasel mo temam “Tech Professionals”, “Non-tech jobs in
Tech”, “Trending Technologies”, “Product Development Cycle” u “Team
Structure”.

HOuut 2. Team Communication

¥Ypok 11. Code Review (30 mumn.)

O0630p TOTO, 3aUeM HYKEH code review U KaKUuM OH JIOJDKEH OBITh.
I'pammaruka: Past Simple.

Jlekcuka: BbIpakeHus, cBsi3anHble ¢ Temon “Code Review”.

¥Ypok 12. Bonus. Code Smell (15 mun.)
O0630p TOrO, UTO TAKOE KYUCTHIN» U «TPA3HBIN» KOJ.
JIekcuKa: ci0Ba U BBIPAKEHUA 10 TEME «UUCTOT0» KOAA.

¥Ypoxk 13. Soft Skills (30 mun.)

O630p Toro, Hackonbko soft skills Baxubl choemuanucty B cdepe
WH()OPMAITMOHHBIX TEXHOJIOTHH.

I'pammaTuka: Past Continuous.

Jlekcuka: BbIpakeHuUs, cBsi3aHHbIe ¢ Temon “Soft Skills™.

Ypok 14. Retrospectives (30 mun.)

O630p Toro, Hackoiabko soft skills BaxknHbl crnenuamucty B cdepe
MH(POPMAIIMOHHBIX TEXHOJIOTHH.

I'pammaruka: Past Simple u Past Continuous, cioBa-cBS3kH AJi1 0003HaYEHUS
MOCJIEI0BATEILHOCTH COOBITUH.

Jlekcuka: BbIpakeHUs, CBSI3aHHbIE ¢ TeMoU “Retrospectives”.

¥Ypok 15. Bonus. Stand-up Meetings (15 mun.)

O630p TOro, moueMy CTEHAAMN-COOpaHWS BaXHI M YTO HWMEHHO Ha HUX
MIPOUCXOTUT.

I'pammaTuka: Past Simple u Past Continuous.

Jlekcuka: BeIpakeHUs1, CBsI3aHHbIC ¢ TeMoi “Stand-up Meetings”.

Ypok 16. Pair Programming (30 muH.)

O030p TOrO, YTO TaKOE MApPHOE MPOTPaMMHUPOBAHHME M KAaKMM OOpa3oM OHO
MIPOUCXOJTUT.
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DOYHKIMOHAJIBHBIN A3BIK: ()pa3bl A1 BEIPAKECHUS MPEINTOUYTCHUN.
Jlekcuka: ciioBa, cBsi3aHHBIE ¢ TeMoi “Pair Programming”.

¥Ypok 17. Delegate Like a Pro (30 mun.)

O0630p TOrO, KaKue 3a1a4l MOKHO JIEIETUPOBATh U KaK 3TO JIETaTh.
I'pamMaTuka: MOJATBHBIC TJIAT0JIBI 00S3aTENHCTBA M HEOOXOIUMOCTH.
Jlekcuka: BEIpaKCHHUS, CBSI3aHHBIC C TEMOU «JlelerupoBaHme.

¥Ypok 18. Case study: Master Work Meetings (45 muH.)

Cumynsuusa padouux BcTped B [T-koMnaHuu ¢ mapajuienbHbIM IMOBTOPEHUEM
KJIFOYEBOW JIEKCHKH, TPAMMATHKUA U (PYHKIMOHAIBHOIO S3bIKA MPEAbIIYIINX
YPOKOB FOHUTA.

I'pammaruka: Past Simple, Past Continuous, MoJanbHbIE TIJIaroJibl
o0si3aTeNbCTBA M HEOOXOJIMMOCTH,  CJIOBA-CBA3KM s 00O3HAYEHUs
HOCJIEI0BATEIbHOCTH COOBITUH.

@OYHKIHOHAJIBHBINA A3bIK: ()pa3bl 11 BIPAKEHUS IPEANTOUTECHUI.

Jlekcuka: cimoBa u ¢pasel nmo Temam “Code Review”, “Soft Skills”,
“Retrospectives”, “Pair Programming” u “Delegate Like a Pro”.

Ypok 19. Unit Test 2 (15 mun.)

YnpaxHEeHHs Ha CaMOIIPOBEPKY BIIAJCHUS KIIFOUEBOW JIEKCUKOM, TPAMMAaTUKOU U
(GYHKIMOHATBHBIM S3BIKOM MPEABIYIINX YPOKOB IOHUTA B KOHTEKCTE paboumx
BcTped B [T-komnanum.

I'pammaruka: Past Simple, Past Continuous, MoJandbHBIE TIJIATOJIbI
o0si3aTenbCTBA HW  HEOOXOIMMOCTH,  CJIOBAa-CBS3KM s O0O3HAYCHUS
MOCJIEI0BATEILHOCTH COOBITUH.

DOYHKIUOHAJIBHBIN A3BIK: ()pa3bl 1T BEIPAKCHHS TPEIITOYTCHUN.

Jlekcuka: cmoBa u ¢pasel mo Temam “Code Review”, “Soft Skills”,
“Retrospectives”, “Pair Programming”, “Delegate Like a Pro”.

IOuuT 3. Documentation and Professional Literature

¥Ypok 20. Effective Report Writing (30 mun.)

0O0630p TOTO, KAaKM€ €CTh OTYETHI U MHCTPYKIMHU Y CIIELUATUCTOB, paOOTAIOIINX B
chepe MHPOPMALIMOHHBIX TEXHOJIOTH.

I'pammaTHKa: npeasioru BpEMEHH.

Jlekcuka: BepakeHus, CBs13aHHbIe ¢ [T-oT4eTamMu U MHCTPYKIMSMU.
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Ypok 21. New Level of Documentation (30 mun.)

00630p TOTrO, KaKUM 00pPa30M COCTABIISICTCS TEXHUYECKAs JOKYMEHTAIMS W JIJIS

9Yero OHA HyXKHa.

I'pamMmaTuka: ucHHCIIEMbIe W HEUCYHUCIIEMbIC CYIIECTBUTEIbHBIC, Pa3HUIIA
»

MeXIy “some”, “any” u “no”.
JlekcHKka: TEPMHHBI IS JTyYIIETO MOHUMAHUS TEXHUYCCKOHN JIOKYMCHTAIINH.

¥Ypok 22. Chart Interpretation and Optimization (30 muH.)

O0630p TOro, KakuM 00Opa3zoM HHTEPIPETHPYIOTCS U OMUCHIBAIOTCS T'paUKU U
JUarpaMMsl.

I'pamMmaTuka: THQUHUTUB U TEPYHAMI, CBSI3YIOLIUE CIOBA.

Jlekcuka: TEpMHUHBI JJ1S ONUCAHUA IPAPUKOB U AUATPAMM.

Ypok 23. Bug Reporting 101 (30 mun.)

O0630p TOTO, KaK U 3a4eM CO3AI0TCSI OTUETHI 00 OITHOKAX.
I'pammaTuka: ciioBa 1y 0003HaYEHUS KOJIMYECTBA.
JIleKcHKAa: CJI0Ba, CBSI3aHHBIE ¢ OTYETAMH 00 OITNOKax.

Ypok 24. Bonus. Test Cases (15 mun.)
O0630p TOTO, YTO TAKOE TECT-KEUCHI U JIJIS1 YETO OHU HEOOXOIUMBI.
Jlekcuka: ciioBa Mo TeMe KOHTPOJIBHBIX ITPUMEPOB.

¥Ypok 25. Libraries and Frameworks (30 mun.)

O0630p TOrO, 4TO TaKOE OMOIMOTEKU U (PPEHMBOPKHU U KaK OHU UCIIOJb3YIOTCS.
I'pamMmaTuka: pa3HHIa MEXTy BOTIPOCAMH K MOJICKAIIEMY H K JIOTTOJTHCHHIO.
Jlekcuka: cioBa no teme “Libraries and Frameworks™.

¥Ypok 26. Bonus. Git: How To? (15 muH.)
00630p ToTO, uTO TaKkoe Git, AJIT Yero OH Hy»KEH U KaK IMEHHO HCIIOIbh3YETCSl.
JIekcuKa: cjoBa MO0 TEME CUCTEM KOHTPOJISI BEPCHUIA.

Ypok 27. Case study: IT Report Writing Workshop (45 mun.)

Cumynsiuusa Hanucanus [T-0T4eToB ¢ mapajiebHbIM MOBTOPEHUEM KITIOUEBOM
JIEKCUKHU ¥ TPAMMATUKH MPEbIAYIIUX YPOKOB IOHUTA.

I'pammaTuka: mnOpenioru BpEMEHH, HWCYUCISIEMbIE M HEHCUUCISIEMBIE
CYILLIECTBUTENIbHbIE, pa3HHUIlA Mexay ‘‘some”, “any” u “no”, UHQUHUTUB U
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repyH/UH, CBS3YIOIIUE CIIOBA, CJIOBA JJIsi 0003HAUCHHsI KOJIMYECTBA, pa3HHIA
MEXIy BOIPOCAMH K MOJUICKAIIEMY U K IOTIOJTHEHUIO.

Jlekcuka: ciosa u ¢pasel no temam “Effective Report Writing”, “New Level of
Documentation”, “Chart Interpretation and Optimization”, “Bug Reporting 1017,
“Libraries and Frameworks”.

Ypok 28. Unit Test 3 (15 mun.)

VYrpaxHeHus: Ha CaMOTIPOBEPKY BIAJACHUS KIFOUEBON JIEKCUKOW U rpaMMaTUKON
OPEeabIAYIIUX YPOKOB IOHUTA B KOHTEHCTE MOJATOTOBKM K CTPATErHYECKOMY
coOpaHuIo.

I'pammaTuka: mpemiordn BpEeMEHH, HWCYUCISIEMbIE W HEHCUHUCISICMBIS
CYIIECTBUTEINIbHBIC, Pa3HUIlA MEXAYy ‘‘some”, “any” W “no”, MHPUHUTUB U
TepyHIUN, CBSA3YIOIIME CIIOBA, CJIOBA 11 0003HAYEHUS KOJUYECTBA, pa3HUIIA
MEXIy BOIIPOCAMH K MOJIJICKAIIEMY U K JOTIOJHEHHUIO.

Jlekcuka: cioBa u gpassl o TeMam “Effective Report Writing”, “New Level of
Documentation”, “Chart Interpretation and Optimization”, “Bug Reporting 1017,
“Libraries and Frameworks”.

IOuut 4. Customers and Partners: Going Global

Ypok 29. Effective Stakeholder Interviews (30 mun.)

00630p TOrO, KaK BEJETCS BCTPEYA CO CTEHKXOJIIEPaAMH.

I'pammaruka: suggestions and advice.

Jlekcuka: BBIPAKCHU:A, UCITIOJIB3YIOIMHUCCA B MHTCPBBIO CO CTGPJIKXOH,HepaMH.

¥Ypok 30. Bonus. Getting Chosen (15 mun.)
O0630p TOTO, KaK JOOUTHCS ycrexa Ha cOOECeIOBaHUAX C 3aKa3UUKAMH.
Jlekcuka: BIpaKEHUS 711 UICTIOJIB30BaHMS BO BpeMs coOOeceJ0BaHU.

¥Ypok 31. Bonus. Going All-Remote (15 mun.)

O0630p TOrO, KaKkue MpoOIeMbl €CTh y YJaJIEHHON pabOThl U KaKk OpraHU30BaTh
BCE€ TaK, YTOOBI ITUX MPOOIEM U30€KAaTh.

Jlekcuka: BhIpaXXEeHUS, CBSI3aHHBIC C YJaJeHHON paboTOM.

¥Ypok 32. Client-Friendly Tech Talk (30 mun.)
O0630p TOro, KaKk pacckazaTh 3aKa34MKy O TEXHUUYECKOW CTOPOHE MPECTOAIICH
paboThl HA TIOHATHOM €MY SI3bIKE.
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I'pamMmaTHKa: criocoObl BRIpaXCHHS OYIyIIEr0 BPEMEHHU.
Jlekcuka: BBIPQKCHUS, HCIIOJB3YIOIIAECS [Tl OTIMCAHUS TEXHUYECKOH CTOPOHBI
paboTHI.

¥Ypok 33. Clear Project Status Reports (30 mun.)

O630p TOro, KaKk BCCTHM KOMMYHHKAIIHWIO O XOJAC pcajinu3alun IIPOCKTa C
3aKa34HuKOM.

I'pammaruka: Present Perfect.

Jlekcuka: CJIOBA, CBA3AHHLBIC C OTYCTAMHU O CTATYCC IIPOCKTA.

¥Ypok 34. The Art of Pitching (30 mun.)

O630p Toro, Kak caenarh 3G(HEKTUBHBIN TUTY U IPE3CHTOBATH €T0 3aKa34UKY.
I'pammaruka: degrees of comparison, intensifiers.

Jlekcuka: CJIOBA, CBA3aHHBIC C IMTYMHI'OM.

¥Ypok 35. Connecting with Purpose (30 muH.)

O0630p TOro, 4To TakOo€ HETBOPKUHI M KaK 3((EKTUBHO HCIIOJIB30BATH 3TOT
WHCTPYMEHT.

I'pammaruka: pazauia mexy Bpemenamu Past Simple u Present Perfect.
Jlekcuka: cioBa, CBA3aHHBIE C HETBOPKUHIOM.

¥Ypok 36. Case study: Communication for Success (45 mun.)

Cumynsmnusi KOMMYHUKAIUM C 3aKa34dKOM C TapajielIbHbIM TOBTOPEHHEM
KJTFOYEBOM JIEKCUKU M TPaMMATHKH MPEIBIIYINX YPOKOB IOHUTA.

I'pammaruka: suggestions and advice, cmocoObl BbIpaKCHHS OyIyIIEro
Bpemenu, degrees of comparison, intensifiers, Present Perfect, paszuuma mexmy
BpemeHamu Past Simple u Present Perfect.

Jlekcuka: cioBa u gpassl mo temaM “Effective Stakeholder Interviews”, “Client-
Friendly Tech Talk”, “Clear Project Updates”, “The Art of Pitching”,
“Connecting with Purpose”.

Ypok 37. Unit Test 4 (15 mun.)

YnpaxHeHHs: Ha CaMOIIPOBEPKY BJIAJICHUS KIIFOUYEBOU JIEKCUKON U TPAMMATHUKON
IPEABIIYIIMX YPOKOB FOHUTA B KOHTEHCTE KOMMYHUKAIIUU C 3aKa3UHKOM.
I'pammaTuka: suggestions and advice, crmocoObl BbIpaKEHHS OyIyIIETO
BpemeHnu, degrees of comparison, intensifiers, Present Perfect, pazauna mexmy
BpemeHamu Past Simple u Present Perfect.
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Jlexcuka: cnoBa u ¢pasel no remam “Effective Stakeholder Interviews”, “Client-
Friendly Tech Talk”, “Clear Project Updates”, “The Art of Pitching”,
“Connecting with Purpose”.

IOuut 5. Get Prepared for a Global Career

¥Ypok 38. Writing Your First CV (30 muHn.)

O0630p Toro, Kak Hanmucath YQPEKTUBHOE PE3FOME M KAKHUX YACThIX OIUOOK CTOUT
n30erarn IIpu €ro HAaIlTMCaHUU.

I'pammaTHka: yTOYHSAIOMME TPUAATOYHBIE ITPEITIOKEHHUS.

Jlekcuka: CJIOBA, CBA3aHHBIC C HAIITMCAHHUEM PC3HOMC.

¥Ypok 39. Bonus. CV for Juniors (15 mun.)

O630p TOI'O, KaK HaIllMCcaTb 3(1)(1)6KTI/IBHO€ PE3OME TCM, Y KOT'O OUCHBb MaAJIO OIIbITAa
pa6OTBI HJIN )K€ COBCCM OTCYTCTBYCT.

Jlekcuka: cioBa u BBIPAKCHUA I HAITMCAHUA PC3IOMC 0e3 oIbITa pa6OTI>I.

¥Ypok 40. A CL to Stand Out (30 mun.)

O630p TOro, Kak HamucaTb CONPOBOJUTEIBHOE MUCHBMO, KOTOPOE MOMOXKET
BBIJICJIUTHCHL.

I'pamMaTHKa: apTUKIN.

Jlekcuka: cioBa ¥ BIPKEHUS ISl HAITMCAHUS COIPOBOIUTEIIBHOTO TUChMA.

¥Ypok 41. Winning the Job Interview (30 mun.)

O630p TOTO, KaK yCHenrHo npoitu coodecenoBanue B I'T-komMmanuto.
I'pammaTuka: cTpagaTesIbHBIN 3aJI0T.

Jlekcuka: ci0Ba U BRIpQKCHHS TSl IPOXOKICHUS COOECeI0OBaHUSI.

Ypok 42. Ace the Tech Interview (30 mun.)

O0630p TOrO, Kak YCHEIIHO TPONUTH TeXHUYecKoe cobeceqoBanue B [T-
KOMIIaHHIO.

I'paMmMaTHKka: yCIOBHBIC TPEAIIOKCHUS.

Jlekcuka: cjaoBa W BBIP@KCHHS JUIS  TPOXOXKICHUS  TEXHUYCCKOTO
cobecenoBaHus.

¥Ypok 43. Bonus. Algorithms in Interviews (15 mun.)
0O0630p TOrO, KaK pemaTh AITOPUTMHUIECKUE 3a]]a4l Ha COOECEIOBAHMSIX.
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Jlekcuka: BBIPpAKCHH:A, CBA3AHHLIC C AJITOPUTMaMHU Ha CO6€C€IIOB&HI/I$IX.

Ypok 44. Teamwork Across Borders (30 mun.)

O0630p TOro, Kakue mpoOJIeMbl BO3HUKAIOT TpU paboTe B MEXKIYHAPOAHOMN
KOMaH/I€ U KaK MX U30eXaTh.

@OYHKIHOHAJIBHBIN 3bIK: BEIPAXEHUS, YTOOBI U30€XKaTh HEJOPA3yMEHUIA.

¥Ypok 45. Case study: From Job Seeker to Job Getter (45 mun.)

Cumyisiiust poxoxJaeHus: codeceqoBanus B IT-komMmaHuio ¢ MapaiieabHbIM
MTOBTOPEHUEM KJTFOYCBOU JIGKCHKH U TPAMMATHKH TPEIBIIYIITUX YPOKOB IOHUTA.
I'pamMmaTuka:  yTOYHSIONIME  TPUIATOYHBIE  TPEIJIOKCHHS,  apPTHUKIIH,
CTpaaTeIbHBIN 3aJI0T, YCIOBHBIC MPEIIOKCHUS.

DOYHKIMOHAJBHBIH A3BIK: BHIPAXKEHUS, YTOOBI U30€KaTh HEOPA3YMEHUM.
Jlekcuka: crmoBa u ¢pa3ssl o remam “Writing Your First CV”, “A CL to Stand
Out”, “Winning the Job Interview”, “Ace the Tech Interview”, “Teamwork
Across Borders”.

Ypok 46. Unit Test 3 (15 mun.)

YnpaxxHeHHs] Ha CaMOIIPOBEPKY BIIAJICHUS KITIOUEBOM JIEKCUKON U TPaMMaTUKOMN
NpEbIAYIIMX YPOKOB IOHHUTa B KOHTEHCTE TOATOTOBKH pE3lOME U
CONPOBOJIUTENIBHOTO MUCHMA.

I'pammaTnka:  yTOUHAIONIME  NPUJATOYHBIE  NPEMJIOKEHHUS,  apPTHUKIIH,
CTpaAaTeIbHBIN 3aJI0T, YCIOBHBIE TPEAJIOAKEHUS.

DOYHKINOHAJIBHBIN A3BIK: BEIPAKECHUS, YTOOBI H30€KaTh HEIOPa3yMEHUH.
Jlekcuka: cioBa u ¢pasel no remam “Writing Your First CV”, “A CL to Stand
Out”, “Winning the Job Interview”, “Ace the Tech Interview”, “Teamwork
Across Borders™.

Ypok 47. Final Test (45 mun.)

YnpaxHEeHHs Ha CaMOITPOBEPKY BJIAJICHUS KIIIOUEBOM JIEKCUKON U TPAaMMaTUKOMN
MpeIbIIYIIUX YPOKOB IOHUTA B KOHTEHCTE MPOBEACHUS OHOOPIMHTA JIJIsl HOBOTO
cotpyanuka I T-koMmanuu.

I'pammaruka: Present Simple u Present Continuous, adverbs of frequency, Past
Simple, Past Continuous, MogaibHbIE TJIArOJbl  OOS3aTENbCTBA U
HEOOXOMMOCTH, CJIOBAa-CBSI3KM Il O0O3HAYEHHUsS IMOCIEAO0BATEIIbHOCTH
COOBITUH,  TMPEAJIOTH  BPEMEHH,  HCUYUCISIEMbIE U  HEHCUHUCISIEMbIe
CYILLIECTBUTENIbHbIE, Pa3HHUIA Mexay ‘“‘some”, “any” u “no”, UHPUHUTUB U
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TepyHIUN, CBS3YIOUIUE CIIOBA, CIOBa ISl 00O3HAUCHUS KOJMYECTBA, Pa3HHUIIA
MEX]Iy BOIIPOCAaMU K IMOJISKAIIEMY U K JIOTIOJTHEHHIO, suggestions and advice,
crocoOBI BRIpaXXEHUS Oymymiero Bpemenu, degrees of comparison, intensifiers,
Present Perfect, pasuuna mexnay Bpemenamu Past Simple u Present Perfect,
YTOUHSIONINE TPHUIATOYHBIC MPEIOKEHUS, apTUKIN, CTPaJaTeIbHBIN 3aJIoT,
YCJIOBHBIC TIPEITIOKCHHUSI.

@OYHKIHOHAJIBHBINH SI3bIK: (Gpa3bl Ui BBIPAKEHUS MHEHHS, COTJIACHA |
HECOIJIacusl, TPEIINOIOXKEHHS, MPEANOYTCHNUN, BBIPAKECHUS, YTOOBI M30€KaTh
HEJI0pa3yMEHUM.

Jlekcuka: cioBa u ¢pasel mo temam “Tech Professionals”, “Non-tech jobs in
Tech”, “Trending Technologies”, “Product Development Cycle”, “Team
Structure”, “Code Review”, “Soft Skills”, “Retrospectives”, “Pair
Programming”, “Delegate Like a Pro”, “Effective Report Writing”, “New Level
of Documentation”, “Chart Interpretation and Optimization”, “Bug Reporting
1017, “Libraries and Frameworks”, “Effective Stakeholder Interviews”, “Client-
Friendly Tech Talk”, “Clear Project Updates”, “The Art of Pitching”,
“Connecting with Purpose”, “Writing Your First CV”, “A CL to Stand Out”,
“Winning the Job Interview”, “Ace the Tech Interview”, “Teamwork Across
Borders”.

Ypok 48. Course Outro (15 mun.)

Camopednekcuss mo uTOraM Kypca, MOTHBAIUSl CTyJCHTAa Ha JalibHEHIee
pa3BUTHE B aHTIUHUCKOM s3bIKE U MpodheccroHaIbHOM chepe.
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3. YcioBud peanu3anuy NporpamMmbl

3.1. KagpoBoe oGecnieuenne
NunuBuayanbHble  3aHATHS € YYEHUKAMH  IIPOBOJSITCS

KBaJII/I(l)I/ILII/IpOBaHHBIMI/I negarorn4cCKuMun crenuajaucCramMu,
O6JI3I{&IOHII/IMH BBICIIMM HpO(l)eCCI/IOHaJIBHLIM 06p330BaHI/IeM N HC MCHCC
UeM TPCXIJICTHUM OIIBITOM IIPCIIOJaBaHHA AQHTJINMCKOTO SI3bIKa B3POCJIBIM
yqalmuuMcCH.

3.2. MaTepuaJIbHO-TEXHHYECKOE o0ecnevyeHne
OOpazoBaTenbHas MporpaMMa peau3yercs C  HCIOJIb30BAHUEM
JTUCTAHITMOHHBIX ~ 00pa30oBaTEIbHBIX  TEXHOJOTHMH. MarepuaabHo-
TeXHUUYecKas 0aza 00ydeHUs BKIIIOUAET CIICTYIONIUE COCTABIISIONINE:

1. Hoytoyk ASUS X513EA-BQ2000T White 90NB0SG5-M30220
(Intel Core 15 1135G7 2.4 Ghz/8192Mb/512Gb co BCTpOCHHBIMU
JTUHAMUKAMH ¥ MEKPO(QOHOM.

2. YCTaHOBJICHHBIM HA MEPCOHAIBHBIA KOMITBIOTEP Opay3ep Google
Chrome.

3. CkopocTh UHTEpPHET-COeIMHEeHUS OT 5 MOuT/c.

3.3. UndopManmoHHO-MeTOANYECKOe oOecreueHmne

. Council of Europe. Common European Framework of Reference for
Languages: Learning, Teaching, Assessment. Cambridge: Cambridge
University Press, 2001.

. Pearson Education. [DOnektponnbiii pecypc] — Pexum gocrtyma:
https://www.english.com/gse/teacher-toolkit/user/lo. [lata oOparieHus:
10.06.2023.

. North, B., Ortega, A., Sheehan, S. Core Inventory for General English / B.
North, A. Ortega, S. Sheehan. — British Counci/EAQUALS, 2010. - ISBN
978-086355-653-1. — Copyright British Council/EAQUALS (European
Association for Quality Language Services), 3a HCKIIOYEHHEM CITy4Yacs,
YKa3aHHbIX OTACJIbHO.

. Murphy R. English Grammar in Use. 4th ed. Cambridge: Cambridge
University Press, 2012.
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5. BBC Learning English. [Dnexktponnsiii pecypc] — Pexum nocrymna:
https://www.bbc.co.uk/learningenglish. Jlata o6pamenus: 02.07.2023.

6. Harmer J. The Practice of English Language Teaching. 4th ed. Essex:
Pearson Longman, 2007.

7. British Council. [Dnextponnbsii pecypc] — Pexumm gocryma:
https://learnenglish.britishcouncil.org. Jlata o6pamenus: 02.07.2023.

8. Scrivener J. Learning Teaching. —2nd ed. — Macmillan Book For Teachers.
— 2005.

9. Sprenger M. How To Teach So Students Remember. — Alexandria,
Virginia, USA: Association for Supervision and Curriculum Development.
— 2005.

10.Oxford Textbooks in Linguistics / Gen. ed.: Brown K. (University of
Cambridge), Clark E. V. (Stanford University), McMahon A. (University
of Sheffield), Miller J. (University of Auckland), Milroy L. (University of
Michigan). — Oxford: Oxford University Press.

11.Evans V., Green M. Cognitive Linguistics. An Introduction. — Edinburgh:
Edinburgh University Press Ltd, 2006.

12.Linguistics/ Ed. by Baker A. E., Hengeveld K. — Blackwell Publishing Ltd,
2012.

13.Cambridge English. [Onexktponnsiii pecypc] — Pexum pocryma:
https://www.cambridgeenglish.org/learning-english/. [lata oOparienus:
01.07.2023.

14.Lewis M. Implementing the Lexical Approach. Theory into Practice. —
Heinle, Cengage Learning, 2008.

15.Using the CEFR: Principles of Good Practice. Cambridge ESOL, 2011.

16.[ABrop He ykazan]| Creative ldeas That Just Work. Your Perfect
Classroom. 250+ Tips To Create The Perfect Classroom As a Professional
Teacher." The Busy Teacher Store, 2023.

17.Veletsianos, George, ed. Emerging Technologies in Distance Education.
AU Press, Athabasca University, 2010.

18.[ABTop He ykazaH] Practical, Detailed and Illuminating Guide: The Art of
Teaching Vocabulary. The Busy Teacher Store, 2023.

19.[ABTop He yka3aH] Practical, Detailed and Illuminating Guide: The Art of
Teaching Grammar. The Busy Teacher Store, 2023.

20.[ABTop He ykazaHn] 30 Student Activation Tactics You Need To Know. The
Busy Teacher Store, 2023.
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21.®upcoBa Ilonmuua. [DnekTpoHHbI pecypc] — Pexum gocryma:
https://www.ispring.ru/elearning-insights/andragogy-and-elearning. Jlara
obpamenus: 30.06.2023.

22. Xpamkun [laBen. [Onextponnbii pecypc] — Pexumm moctyma:
https://www.ispring.ru/elearning-insights/gameschool. Jlata oOpaieHus:
30.06.2023.

23.Porcaro James W. [OnektponHblii pecypc] — Pexum gocrtymna:
https://drive.google.com/file/d/15SKMQNXKTPeZSSqHAW390LP-
qTGg0aZO/view. Jlata obpamenus: 28.06.2023.

24.Smoak Rebecca. [Onextponnblii pecypc] — Pexum mocrtyma:
https://drive.google.com/file/d/1Dy8h1Jg864ipcwG-
BUU4B1ZL2QjK6a0A/view. Jlata oopamenus: 01.07.2023.

25.MacDuff Fife, AlHayki Khadija, Linse Caroline. [9aekTpoHHbIi pecypc|
— Pexum JIOCTyIIA:
https://drive.google.com/file/d/1uxD7Rs3GvVQLt3ZpLzPM-NP-
Yc8qZ6hY/view. Jlata obpamenusi: 10.07.2023.

26.0xford University Press. [DnekTponHslii pecypc] — Pexum mgoctymna:
https://fdslive.oup.com/www.oup.com/elt/feature/oup-focus-project-
based-learning.pdf. /lata oopammenus: 05.07.2023.

27.Sanako. [ OneKTpOHHBIN pecypc] — Pexum JIOCTYIIA:
https://sanako.com/what-clil-is-and-how-to-use-it-in-language-teaching.
Hata o6pamenusi: 06.07.2023.

28.British  Council. [DnektponHbIii pecypc] — Pexum mgocrymna:
https://www.teachingenglish.org.uk/professional-
development/teachers/knowing-subject/articles/clil-lesson-framework.
Hata obpawenus: 06.07.2023.

29.Communicative Language Teaching Today. Richards Jack C. Cambridge
University Press 2006.

30.English Language Teaching; Vol. 12, No. 1; 2019. Published by Canadian
Center of Science and Education. [DnextponHsiii pecypc] — Pexum
J0CTyTIA: https://files.eric.ed.gov/fulltext/EJ1200055.pdf. JlaTa
obpamenus: 20.07.2023.
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4. ®opMBbI aTTECTAIIMH U OLICHOYHBIE
MaTepHAJIbI

KoHnTponb pe3ynbTaTUBHOCTH 00YUYEHHUS IO MPOTpaMMe OCYIIIECTBIISIETCS B
BU/IE:

® POMEKYTOYHOI'O KOHTPOJIS,

® (pUHAIBEHOTO KOHTPOJIS.

Bcero yuamemycs npemyiaraetcs nsith TECTOB ISl IPOMEKYTOYHOTO
KOHTPOJIS — I10 OJJHOMY B KOHIIE Ka)KI0T'0 FOHUTA IIPOTrPAMMBI.
[IpomeKyTOUHBIE TECTBI COCTOAT U3 YIIPAXKHEHUN, HAIIPEBJICHHBIX HA
IIPOBEPKY OCBOCHUS YUYALLIUMUCSA JIEKCUYECKOTO U TPaMMAaTHYECKOTO
Marepualia FOHUTA.

IIpuMepbI TeCTOBBIX 3aJaHUI VISl IPOMEKYTOYHOT0 KOHTPOJIS:

Read and complete the dialogue with the missing words. Translate
efficiently customizable | customisable interactive stakeholders
developed encryption changer implemented
cross-platform performance

Hey team! @ | need to update our . How's

everything going? Any problems we're facing

before the launch?

Hey Miles! &Y I've the web app and
same cool elements. Also,
introduced for better data safety.
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Choose the correct options to complete Jane’s analysis of the main project in  Translate
this quarter.

This diagram shows that our Slack Attack messenger started doing better after we added

new features. We added new functions, and our helps to see the

and shows that more people are signing up. This month, we have a in sign-ups,

which means many new users. People also seem happier using our messenger.

But, a few months ago, we saw a in the number of people using our app.
We need to this and try to make things better. On our , We see
our response time sometimes . We want to make it

Some people say there are bugs in the chat feature. We have a plan to

the number of bugs. We also want to improve our messenger interface. With the new changes,

| think our project will do very well in the future.

duHaIbHBIN KOHTPOJIb COCTOUT H3 ynpamHeHm"I, HAIIpCBJICHHBIX HA ITPOBCPKY
OCBOCHMH: YHAIIIUMHUCA OCHOBHBIX KOMHGTCHI_II/Iﬁ yqe6H017I IIporpaMMmal.

IIpumeps! TeCTOBBIX 3aAaHUM A (PUHAIBHOIO0 KOHTPOJISI:
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Listen to the dialogue again and mark the sentences as True or False.

>

Transcript &

—

Translate

Ty ka

e N

. Antonio is responsible for the data analytics.

True } { False
. Phoebe wants to work with Antonic because she is good at numbers too.

True ] [ False
. Liam doesn’t work on this project..

True } { False
. Rahul helps the team keep on track and manages their workflows.

True ] [ False
. Jordan’s role isn‘t very important in the project.

True J { False
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Read Liam's notes and match them to the correct subheadings. Translate

Pair programming sessions Code review sessions

Daily stand-up meetings Sprint retrospective meetings

In our team, communication is key. Here are the main ways we keep in touch and collaborate. At
first, you may think that there are too many things you should keep in mind. Don’t worry!
Everyone is here to help, and these practices make sure we all do our best work and

keep learning. Always feel free to ask if you have questions!

What it is: After you write code, a teammate checks it. They can point out errors or
suggest better ways to do something. It's an important step because it ensures our code is

correct and helps us catch issues early, maintaining quality and saving time.

Tip: Welcome feedback with open arms! It helps us improve!

2.

What it is; Every day, we stand up and quickly share updates: what we did yesterday, today’s
plans, and any challenges. It's important not to miss these meetings because they keep us all

updated and ready to help each other.

Tip: Kesp your message short and clear. It helps the team understand you quicker.

Kpumepusamu ycnewnocmu 0CBOSHHS IPOrpaMMBbl SIBJIIOTCS IPOXO0KICHHUE HE
MeHee 85% coaeprkaHusi 00pa3oBaTeIbHON MPOrPaMMBbl, BHIIOJTHEHHUE
UTOTOBOT'O TECTUPOBAHMS, a Takxke npoxoxaeHue 100% ouHbIX 3aHATHIL C
IPETo1aBaTeIIeM.

[Ipu ycnienmHoM OCBOEHUH BCETO Kypca 00ydaronieMycsi BEIIaeTCs
ceptudukat 06 OCBOCHUHU ITPOTPaAMMBL.
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5. CocTaBuTes M MPOrPaMMbI

Crpenbuenok Maprapura IOpbeBHa,
Kupbacosa Exarepuna MuxaitioBHa,
UYekanera Hanexxna AnapeeBHa.
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